Bylaws for the Rogers Hornsby Chapter of the Society for American Baseball Research
April 2024

I. Name
The name of this chapter of the Society for American Baseball Research (hereafter referred to as “SABR”) is the Rogers Hornsby Chapter (hereafter referred to as “the chapter”).

II. Purpose
The purpose of the chapter is to hold regular meetings and special events to promote the mission of SABR. These meetings shall be publicized and open to the public. In addition, the chapter shall regularly inform the membership and the public of its activities via a website and through social media channels.

III. Membership
Members in Central and South Texas shall have the Hornsby Chapter designated as their primary SABR chapter. SABR members in Central and South Texas, or members now living elsewhere, can affiliate with the chapter.

IV. Chapter Commissioner & Directors
A. A chapter commissioner shall be elected for a three-year team at the end of SABR’s annual chapter reporting period. Commissioner candidates must be a current member of the chapter and of SABR at the time of election and live in the chapter’s designated area (Central or South Texas).
B. The elected commissioner must appoint at least two directors to form a leadership team to jointly conduct chapter activities and events. Directors shall serve at the pleasure of the commissioner and are selected on an annual basis. Directors may be appointed or dismissed at the commissioner’s discretion with the agreement of the majority of the other directors.
C. In the event the commissioner cannot complete a term of office, the directors shall select a replacement to serve until the end of the commissioner’s term, or until the end of SABR’s reporting period that year, whichever comes first.
D. If necessary, the appointed directors may remove a commissioner from the position with a unanimous vote of the appointed directors. See Section C for replacement procedure.
E. Directors will be assigned responsibilities necessary to ensure proper functioning of the chapter.  These shall include, but not be limited to:  planning and executing chapter meetings and events; communications; member recruiting and retention; web site and social media content & maintenance; etc.  Directors may individually be made responsible for distinct functions, or the leadership team may choose to handle certain tasks as a committee-of-the-whole.

V. Elections
A. In the month at the end of SABR’s annual chapter reporting period, the chapter shall conduct an election for chapter commissioner. The commissioner shall serve a three-year term. Eligibility for commissioner includes current membership in SABR, and affiliation with the chapter, and residence in the chapter’s area. The commissioner must be a current member of SABR throughout the term of office. Lack of membership will trigger the commissioner replacement procedure outlined in Part IV, Section C.
B. Prior to the election, nominations shall be open to all chapter members, who may accept or decline the nomination. 
C. A list of eligible candidates shall be offered to members in an election. The top vote-getter shall be named chapter commissioner to serve a three-year term.
D. The election shall be conducted in the month at the end of SABR’s annual chapter reporting period. Only current members whose primary chapter is the Hornsby Chapter shall be allowed to vote in an online election. 

VI. Amendments
Any chapter member may propose an amendment to these bylaws in accordance with the following: 1) proposed amendments must be presented in writing to the chapter commissioner and directors with an explanation of the amendment; and 2) proposed amendments must be approved by a majority of the chapter commissioner and directors before bringing a vote to the full membership at a special meeting on an annual basis. A simple majority is required to approve the amendment. Such a vote can occur no sooner than 30 days after the amendment was first proposed.

VII. Diversity, Equity, and Inclusion 
	Chapter leadership agrees to provide equitable access and opportunity to all members and to actively encourage and solicit the efforts of those from underrepresented communities. This includes, but is not limited to, leadership opportunities, awards and recognition, and speaking/presentation opportunities.



